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FC: 2018/16/01: Implementation of 7" Central Pay COm;rj’iSSip

As per letter F.No.11-1/2017 (CU) dt.18.01.2017 o/f Univerisuy*G‘ra

30% or any lesser amount from their internal resources, the rev1sed P
only after adjusting the amount so calculated. It is, therefore ‘ma
resources are strictly and realistically kept in view for this pqtp§$é,

viz., Finance Committee, Executive Committee etc., should ensure this

The Central University of Jharkhand has implemented the réviséd‘sa a

non-teaching employees according to 7" Central Pay Commlssmn

February 2018 onwards.

the basis of 7" Central Pay Commission works out to be Rs.20.00 lacs

The Central University of Jharkhand has requested for an améunt
from University Grants Commission due to revision of salary along WI
for the period from 01.01.2016 to 31. 01.2018, whereas Umver51ty Gra,
its letter No.F.32-1/201 7(CU) dated 13.03.2018 has appreved an amo ;
(Rs. Four Crores sixty eight thousand) only. An amount of Rs 99 :
Nine lacs thirty two thousand) only is required as shortfall under sala

of arrears. Financial implication is placed at Annexure-1

Internal Receipts (Interest earned on the grant received and Acad

Other receipts etc.) of the University is Rs.14.24 Crores (approx) ,0
2016-17 and 2017-18.

Letters received from UGC are placed as Annexure-11

The copy of approval is attached at Annexure-I11

The matter is placed before the Committee for ratification of appr
Vice-Chancellor to implement the revised salary as per 7th Centr

from the month of F February 2018 onwards and advice for paymem o

Resolution: FC: 2018/16/01

The Finance Committee ratified the decisioh of the Vice-

revised salary as per 7%

Chancellor t
Central Pay Commission from the month‘yo'ﬂ
onwards.
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